
RE Policy, December 2021, page 1/6 

 

 

Religious Education Policy 
(R.E.) 

 

 

 

Together we love and respect. We are creative, we are determined, we are 

confident, we are kind. 

 

 

  

Date:    November 2021 
Next Review Date:  Three years or as necessary 
Responsible staff member: Anne Smillie 
Responsible Governor: Phil Sutton 
Chair of Governors:  Mark Smith 
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Rationale 

Religious Education needs to be meaningful and relevant to today’s society. We want to 

encourage children to have enquiring minds so that their critical thinking skills can be 

developed. We want children to be motivated so that learning increases and their knowledge 

and understanding of, and empathy with people and their belief, religious or otherwise is 

enhanced. We take seriously the right of children to make their own choices and decisions 

concerning religion and belief. RE does not try to persuade, but rather inform and develop skills 

so that children are free to evaluate their thoughts. 

Within the Spiritual, Moral, Social and Cultural (SMSC) framework RE is a key contributor. 

Opportunities to develop SMSC are indemnified and enhanced in RE. 

 

RE will be enhanced by collective worship and will be driven by our school Christian values: love, 

respect, creation, creativity, determination and peace. 

 

Legal requirements 

The legal requirements concerning the provision of Religious Education and an Agreed Syllabus 

flow, principally, from the Education Act 1996 (S. 375), the School Standards and Framework 

Act 1998 (SS. 69 and 71 and Schedule 19) and the Education Act 2002 (S. 80). 

Religious Education must be provided for all registered pupils in full time education except 

those withdrawn at their parents’ request. 

● RE must be provided for all pupils unless withdrawn by their parents 

● The locally agreed syllabus must reflect the fact that “the religious traditions in Great 

Britain are in the main Christian, while taking account of the teaching and practices of 

the other principal religions represented in Great Britain” 

● RE must be non-denominational; teaching about denominational differences is 

permitted 

● The Headteacher, Governors and Local Authority are responsible for RE. 

Guidelines 

● RE will be taught for 5% of curriculum time 

● Religious Education is independent from ‘collective acts of worship’ but may be 

supported and enhanced by the latter. 
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Aims 

To enable pupils to: 

● Understand the nature, role and influence of different religions, traditions, beliefs 

and lifestyles in the world; 

● Pursue personal quest for meaning, purpose and value; 

● Formulate reasoned opinions/arguments in relation to controversial issues and truth 

claims; 

● Develop understanding of and respect for different beliefs and lifestyle (achieved 

through the other aims). 

● A sense of things having transcendence or divine aspect that calls for reverence or 

worship 

● Spiritual and religious experience and the different ways of interpreting this 

● A sense of belonging to something greater than oneself 

● The tendency to search for meaning, purpose and value in life 

● A sense of a shared humanity and the diverse cultural experiences and expressions 

of this 

● The chance to raise and reflect on perennial questions about life 

Schemes of work 

The school scheme of work uses the Oxfordshire Agreed Syllabus (2019). The scheme focuses on 

pupils learning about religion and learning from religion. 

 

⮚ RE in the Early Years Foundation Stage supports the achievement of the Early Learning 

Goals through appropriate subject content, according to the needs of the children and 

the resources and expertise of the staff. 

⮚ Through the primary curriculum (Key Stages 1 and 2) the focus is on Christianity, whilst 

also drawing from Hinduism, Islam and Judaism, as well as non‐religious worldviews, to 

provide appropriate depth and breadth to the exploration of the core questions and to 

meet the needs of the pupils. Reference to other religions, traditions, beliefs and 

lifestyles are used to illustrate specific points, to reflect world events, or to include 

those represented in our school. 

 

Teaching and Learning – please also read Learning and Teaching Policy 

● Teachers are encouraged to use a variety of teaching strategies in RE e.g. debate, hot 

seating, role play, poetry, stories, art work, use of visits and visitors, use of video and TV 

programmes, exploring artefacts. Differentiation is essential in RE to enable all children 

to develop cognitively and spiritually and to allow all pupils to access the curriculum, 

including pupils with special educational needs. 

● We have a very strong belief in children experiencing what they are learning; we use a 

range of educational visits to our local church – St Blaise in Milton. We will also work 
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alongside the church to create prayer spaces and for other community events. We also 

use the wider religious community, visiting places of Muslim and Jewish worship and 

extending our knowledge of Christianity by taking trips to other local churches and 

significant places of worship. 

 

Assessment 

● The assessment of pupils’ learning is integral to the planning of effective progress in 

Religious Education. The nature of RE is such that no one form of assessment will 

suffice. Long-term informal observation is valued alongside non-statutory guidance, 

which provides levels of attainment used to assess pupils when matched to the 

appropriate Learning Objective of the lesson. Oral work plays a significant role because 

development in RE is not based on literacy skills alone. Self-assessment is valued as 

actively promoting the dimension of learning from religion. 

● Work is recorded either in an RE book or the RE Floor Book. 

● Achievement at the end of each unit of work is recorded on the RE class record sheet 

and saved on the drive. (See Appendix 1) 

 

Resources 

The teaching of RE is supported and enhanced by a variety of resources including religious 

artefacts, posters, books, visits to places of worship and visitors from faith communities. 

Religious artefacts can be found in labelled boxes in the resource area. 

A comprehensive list of useful websites is kept up to date and is available to all staff. 

 

Role of the Co-ordinator 

● Understanding the requirements of the subject order. 

● Interpreting and analysing data, supporting staff to close the gap by identifying trends. 

● Preparing policy documents, curriculum plans, schemes of work etc. for the subject. 

● Encouraging staff to provide effective learning opportunities for all pupils, to develop 

valid activities appropriate for children at different stages of development and which 

enable pupils to progress in the subject and to have regard to the three principles for 

inclusion: 

(a) Setting suitable learning challenges 

(b) Responding to pupils’ diverse learning needs 

(c) Overcoming potential barriers to learning and assessment for individuals and groups 

of pupils. 

● Helping colleagues to develop their subject expertise. 

● Collecting resources. 

● Ensuring common standards and formats for recording and assessment. 
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● Liaising with teachers of the subject in other phases. 

● Producing reports on the subject in the school, e.g. to governors, in newsletters. 

● Communicating all developments in the subject, e.g. through staff meetings, 

distributing information, using notice boards. 

● Organising and monitoring professional development in the subject.  

● Producing annual development plans including castings and priorities which can help 

inform the school development plan. 

● Liaising with relevant organisations regarding the subject, e.g. advisory teachers, 

inspectors, QCA 

● Organising and advising on the contribution of a particular subject to other curriculum 

areas including cross-curricular and extra-curricular ones. 

● Helping with the monitoring and evaluation of the effectiveness of the subject within 

the school. 

● Auditing resources and producing updated lists of books, materials and equipment 

relevant to the subject. 

● Producing or helping to produce relevant documentation for the subject. 

 

The Right of Withdrawal 

RE aims to be inclusive but parents have the right to withdraw their children from acts of 

worship and religious education. Teachers, including the Headteacher, are also able to 

withdraw from RE and from attending collective worship, though the Headteacher has a duty to 

see that the law is complied with in their schools. 

 

Governors’ Role – Learning and Teaching Committee 

It is the role of the Governing Body to monitor and review the policy and its practices. In particular 

governors should: 

● Monitor teaching strategies in light of current health and safety regulations 

● Monitor how effective learning and teaching strategies are in terms of raising 

pupils’ attainment by linking with subject co-ordinators and talking to pupils. 

● Report findings to the Headteacher and Governing Body 

● Promote and ensure inclusion and equal opportunities for all pupils 

● Ensure that staff development and performance management policies promote 

high quality teaching. 

 

Review 

This policy is a working document. It is therefore open to change and restructure as and when 

appropriate. It will be reviewed in three years. 
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Relevant policies and documentation  

This policy should be read in conjunction with these documents: 

● Learning and Teaching Policy 

● Inclusion Policy 

● Collective Worship Policy 

● SEND Policy 

● Equality Policy, Equality Plan and Diversity Statement 

● SMSC and British Values Policy 

● PSHE Policy and Scheme of work 

 

 

 

See following pages for Appendix 1 Class record sheet 
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Year 2: Unit 1 Term: Autumn 1          Year: 
Who should you follow? 
Key Concepts: Judaism; Moses & Joshua; Rabbi; Vicar Learning Objective: to find out about religious leaders 

and how and why they are followed 
To learn some stories about religious leaders and their 
significance for believers. 

Background knowledge for teachers 
For most Jewish believers the key biblical figures are Abraham and Moses; this unit focuses more on Moses and Joshua 
because they were chosen by God very specifically to lead the people out of Egypt, and by the time of the Exodus the 
people of Israel were identifiable. They were in Egypt, following a famine and Joseph had become a chief official in the 
court of the Egyptian Pharaoh.  By the time of Moses, the people were in slavery. Baby Moses was rescued from water by 
the daughter of Pharaoh and was raised in her household. After murdering an Egyptian, he fled to dessert, where he lived 
with the people and set up a family. His leadership role began after an encounter with God in the burning bush and he 
returned to Egypt and took on Pharaoh; after the 12 plagues, the Israelites fled from Egypt and after showing fear of the 
inhabitants of Canaan, wandered, guided by God in the dessert for 40 years. During this time, they were given the 10 
commandments and a lot of other rules and regulations. Making an error of judgement, Moses himself was not allowed to 
enter the Promised land, so it was Joshua who lead the people in the takeover of what was to become Israel/Judah. The 
Bible does not paint leaders as perfect; it allows the reader to see the errors that they make. This is true of the characters 
in the New Testament as well; Peter and Paul (apostles and founders of the church) are both shown with their faults. 
Modern rabbis are often the leaders of a Jewish community, but rabbi means teacher and some rabbis are not leaders in 
the same way that vicars tend to lead a church.  

Expected Learning: 
Pupils will know the key leaders for Jews and Christians; they will be able to say what makes Moses and/or Joshua a good 
leader and recount some of the key events that demonstrate their leadership skills. They will refer back to what they have 
learned of Jesus as a leader. They will know that many religious leaders believe that they in turn are led by God; they will 
talk about the pillar of fire by night and the cloud by day as the people were led through the dessert. They will know about 
the need for leaders to have followers and they will know the difference between leaders and followers. They will know the 
key events of the Exodus. They will identify some of the features that characterise a good leader; they will know some 
current leaders and can compare their leadership to that of the historical leaders of the faith 

Developing 
Pupils will recognise that some people are leaders and some 
are followers. They will identify some reasons why leaders 
are needed. They will identify a specific religious leader and 
know a key event in the life of that person.  

Excelling 
Pupils will know a wider range of stories connected with the 
leaders and be able to make links between different 
leaders, within and between faith. They can make links 
between faith leaders and other leaders and draw 
conclusions about the skills needed to be a good leader. 

Engage:  

• From a series of pictures can the children identify people who are leaders? (Pictures could include Head 
Teacher, Prime Minister, Vicar, Brown Owl, etc.).  Why do we have leaders? What do they do? Perhaps link 
to whatever history topic is being done – who were the leaders then? Perhaps interview the Head – about 
their view of leadership. Refer back if possible to the work done in Year 1 about Jesus as a leader. 
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Enquire & Explore: (AT1) 

• Look at leaders in the Old Testament – particularly Moses & Joshua (Exodus 1 – 2- and Joshua). Particularly 
good stories are those about Moses leading the Israelites through the dessert and Joshua leading them 
against Jericho.  What makes them good leaders? Why did people follow them? How did they lead? What did 
they lead the people to do? Did the people always want to follow? Who do people follow today?  

• Look at the work of the Rabbi and of the Vicar. How do they lead? Interview a Rabbi or a Vicar. Do they see 
themselves as leaders? What do they think leading means?  
 

Evaluate: (AT2 Impersonal) 

• Why do people follow? Do people need leaders? What happens when people don’t have a leader? Without 
going into detail, you could look at the book of Judges and the repeated phrase “and everyone did as he saw 
fit”.  (Do the children remember the Golden Rule from Y1 U1?) Who led Moses and Joshua? Do people need 
leaders or can they be led by God?  Were the people led well? Would God have been a better leader? 
 

Reflect & Communicate: (AT2 Personal) 

• Who do they think are the best leaders?  Make an advert for a new leader for a church/synagogue/school 

• Perhaps hold a class vote for the leader of the class for a day (?).  Pupils have to explain why they would 
make a good leader. 

 

Evaluation: 

• What went well? 
 

 

• Even better if: 
 
 

 

 

Some suggested resources: 

• RE Today Publications: Leaders and followers - Developing RE 
                                                Exploring a theme – Leaders and followers 

• www.cist.org.uk 

• www.reonline.org.uk 

• www.request.org.uk  

• Bible stories – particularly Exodus 1-20 and Joshua (a children’s bible will have this in story form) 

• Rabbi and/or Vicar 

• Jewish Way of life CD rom 
 

http://www.cist.org.uk/
http://www.reonline.org.uk/
http://www.request.org.uk/


 
 

 

Appendix 1 example of record sheet from Oxfordshire 

Scheme of work.doc Revised September 2016 

 

 

Page 1 of 1 

 

RE SCHEME OF WORK 
CLASS RECORD SHEET  
Assessment opportunities & activities 
 

 

Year 2: Unit 1 Term: Autumn 1 Year:  
Who should you follow? 
Some pupils will have made more progress and be able to use a 
developing religious vocabulary to: 

• Describe the qualities shown by a leader in the Bible 

• Explain simply how Moses or Joshua lead the people and some of 
the things that happened to them 

• List some qualities that they would look for in a leader for a 
religion or a school 

• Ask questions of a leader about how and why they lead people 

• Make a link between religious leaders and the kind of person 
that they like to follow. 

• Investigate the impact of leaders on the lives of believers 

• Discuss the reasons why people need leaders 

 
 
 
 
 
 
 
 
 
 
 
 

Most pupils will be able to use an increasing religious vocabulary 
to: 

• Retell a story about a leader in the Bible 

• Identify a leader in society and suggest what makes that person 
special 

• Suggest reasons why people follow certain leaders 

• Make up some good questions to ask a Vicar or Rabbi about their 
view of leadership 

• Describe what makes someone a good leader 

• Talk about their own views of leadership 

• Discuss or write down some ideas about why leaders are needed 

 
 
 
 
 
 
 
 
 
 
 

Some pupils will not have made as much progress, but they will be 
able to use religious words and phrases to: 

• Recognise some people as leaders and others as followers 

• Recall a Bible story about a leader 

• Talk about what makes someone a leader 

• Recognise the importance of leaders in society 

• Talk about their own view of leaders 

 
 
 
 
 
 
 

 
 
 


