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Mission Statement and Aims 
St Blaise School is committed to the principles of the Equality Act 2010 (see Appendix 1 for further 

information) and to developing an accessible environment for all pupils, staff, governors and 

visitors to ensure that everyone, regardless of disability, receives the same treatment and access 

to the school. 

At St Blaise School we will ensure that we: 

• Increase the extent to which disabled children and young people can engage in the school 

curriculum. 

• Improve the physical environment to increase disabled pupils’ physical access to education 

and extra-curricular activities and to improve access for staff, governors and other visitors. 

• Improve the delivery of information to disabled children and young people using formats 

which give better access to information. 

 

In Addition: 

 

• All stakeholders will be involved in the development of the plan with pupil voice being a 

major contributory factor. 

• We will remain committed to continuous improvement and constantly assessing and 

implementing practices to increase accessibility for disabled pupils as detailed in the 

Accessibility Action Plan in Appendix 2. 

• We will regularly review the school’s Admissions Policy alongside the Accessibility Plan to 

ensure it is not conflicting with the plan in any way. 

 

1. Introduction 
All staff and governors will be mindful that disabled pupils could be discriminated against at St 

Blaise if: 

• We treat a disabled pupil or prospective pupil less favourably than another pupil.  (Less 

Favourable Treatment) 

• We fail to take ‘reasonable steps’ which leads to disabled pupils and prospective pupils 

being placed at a ‘substantial disadvantage’ compared to non-disabled pupils. (Failing to 

make a ‘reasonable adjustment’) 

 

2. Actions to prevent discrimination against disabled pupils or 

prospective pupils 
 

The Headteacher and the Lead Governor with responsibility for Premises will be responsible 

for ensuring the Equality Act is implemented and reviewed regularly by: 

• Staff, pupils, parents, and the Governing Board being made aware annually of their 

responsibilities and rights under the Disability Discrimination Act 
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• New staff, as part of their induction process, being made aware of their responsibilities 

• Ensuring school, local authority and national policies regarding the legislation will 

influence procedures for admissions, education and associated services, and exclusions, to 

ensure disabled children are not at a substantial disadvantage. 

• Reviewing policies, procedures and practices, with the full consultation of the Governing 

Board. 

• Ensuring the school makes ‘reasonable adjustments’ in order to comply with the law. 

• Ensuring forward plans are included in the School’s Vision Map and capital budget plans to 

facilitate ‘reasonable adjustments’. 

• Providing an adequate and accessible internal complaints procedure. 

 

3. What can parents and carers do if they feel that their child 

has been discriminated against? 
• It is expected that any concerns a parent may have will be handled effectively and 

positively under the school’s complaints procedures. 

• Parents and carers can seek independent advice from OCC; they are entitled to complain 

formally to the local authority. (Please contact the school office for details).
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4. Guidelines for an Accessible School 
St Blaise School will adhere to the following principles to ensure the school is accessible to all pupils, staff and visitors: 

Principle Applicable for 
St Blaise? 

If applicable, is it in place? Action/timescale 

Outdoor Environment    

The outdoor environment should allow disabled 
people to move around freely and with safety. 

Yes Changes to the play spaces have been made – 
accessibility has been a priority 

Play equipment – to be installed 
Dec 2021 will not be accessible to 
wheelchairs, additional equipment 
will need to be installed 

Paths and pavements should be free from 
unnecessary obstacles 

Yes Yes – be aware of increasing use of outside 
area causing blockage of access due to tables, 
Tough Spots and other equipment 

All paths have been resurfaced 

Essential playground furniture should not be in the 
direct line of pedestrian travel. All newly purchased 
furniture should be marked by a good colour 
contrast and a change of tactile surface. 

Yes Yes All new purchases will consider 
this 

Dropped kerbs are required on all routes, which may 
be used by people with wheelchairs 

Yes New space is now compliant – lowered curb 
across the entrance apron allows greater 
access for all 

N/A 

Trees, shrubs and hedges should be trimmed 
regularly when adjacent to footpaths. 

Yes Yes Maintenance schedule 

Where the building has projections onto a path, 
pedestrians need to be protected either by a barrier 
or by a change in tactile surface 

Yes Tactile surfaces demark steps – these are 
spotted but should be striped – there is no 
option to change. 
Raised banks/fencing in other places 

Visitors need to be informed that 
steps down are marked by spots 

Wheelchair routes should be clearly signed. Suitably 
placed designated parking spaces should be 
provided, and not used by non-disabled people.  

Yes 1 designated and another that can be used by 
someone not in a wheelchair 

Space needs to be painted so that 
it is clear – email sent 9/11/21 to 
OCC 

Cycle parking areas should be clearly defined and 
separate from pedestrian routes 
 

Yes Yes – shelter in place 
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Principle Applicable for 
St Blaise? 

If applicable, is it in place?  

Entrances    

Main entrances should be accessible to all users of 
the building. This includes internal entrances to 
areas such as library, ICT Suite and student work 
areas.  

Yes No Main gate is now locked – phone 
number displayed so that a 
disabled visitor could call for 
assistance 

Door closers should be properly maintained and 
adjusted so that they can be easily opened. 

Yes Yes – all are new N/A 

Automatic doors are preferable at entrances to 
buildings; alternatively powered door openers can 
be used. 

Yes New building has automatic – all entrances 
still need to be opened by a member of staff 
for safeguarding reasons  

 

An intercom or telephone should be conveniently 
situated at all controlled entrances, ideally with 
linked manned reception points, so electronic locks 
can be opened for the disabled visitor to access. 

Yes Yes – new building and original have 
intercoms 

 

Doors with large panes of glass and adjacent glazed 
screens should be glazed in safety glass with 
manifestations to enable visually impaired people to 
see them. Double doors should have one leaf 
providing a clear opening of 810 mm and generally 
preferred to be double swing action in corridors to 
allow ease of access for wheelchair users.  

No N/A N/A 

Fittings & Signage    

All fittings (e.g. door handles, light switches, security 
devices, wall-mounted phones etc.) should be at an 
accessible height for people who use wheelchairs. 

Yes 
 
 

Door exits are at a higher level for 
safeguarding needs 

N/A 

Door handles should contrast with the door, with a 
lever movement rather than a twist. 

Yes Yes N/A 

General signs and room numbers should be matt or 
semi-gloss with raised letters in upper and lower 
case with good contrast. 
 

Yes Yes Signs are high – classes have 
additional signage at lower height 
for pupils 
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Principle Applicable for 
St Blaise? 

If applicable, is it in place?  

External signs should be provided at the main 
entrance to all buildings and be obviously 
identifiable and be well lit with clear information 
about the occupancy of the building. Disabled access 
routes should be clearly signed. 

Yes Yes  
 

Only one route to the office – able 
and non-able would use the same 
route 

Decoration    

Walls should be finished in pale matt tones with 
contrasting darker skirting and doors or doorjambs 
as standard to highlight door positions. 

Yes Yes  

Ceilings should be matt to reduce glare from lighting. Yes Yes  

All internal/external steps and hazards should be 
highlighted. 

Yes Yes – change of paving type  

Door furniture needs to be in contrast to its 
surroundings. 

Yes Yes  

Alarms    

Audible alarms should be supplemented by visual 
alarms for people with hearing impairments. 

Yes Yes – new system in place in both buildings  

Steps & Stairs    

The edges of all steps and stairs must be highlighted 
and well lit. 

Yes Highlighted, in daylight they can be seen 
 

 

Classrooms, Group Rooms and Hall    

These should be located in accessible areas. Any 
rooms designed to be fully or partially blacked out 
should be fitted with dimmable lighting and separate 
lighting to enable deaf or hard-of-hearing students 
to see a communication support worker. 

Yes Yes – one room has fixed sound system one 
room has a portable sound system 

 

Blinds should be fitted as standard to reduce glare. Yes Yes, in most rooms  New classroom and offices do not 
have blinds yet but these are due 
to be fitted 

All areas should have at least one height-adjustable 
workstation for wheelchair users. 

Yes No – one available in the office for staff Would be actioned with need 
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Principle Applicable for 
St Blaise? 

If applicable, is it in place?  

Lunchtime Facilities    

All self-service counters and at least half the area 
where seating is provided should be accessible to 
wheelchair users. 

Yes Counters would be too high A member of staff always supports 
as the counters are too high for 
the younger children as well 

Toilet    

Toilet facilities must be available and adapted for 
wheelchair users. 

Yes Yes. 3 accessible toilets, separate, 2 new 
classrooms with integrated toilets have 1 
larger cubicle in each block 

 

Doors must either slide or open outwards. Yes Yes  

A larger sanitary bin than usual is required in both 
male and female adapted toilets. 

Yes No Nappy bin in Red Dragon. If there 
was an incontinence issue, we 
would increase the size 

The floor should be non-slip. Yes Yes  

An alarm system to call for help should be provided, 
which can be reached both from the floor and from 
the WC seat. 

Yes Yes  

Wherever possible, unisex toilets should be provided 
in order to accommodate wheelchair users whose 
support assistant/carer may be of the opposite sex. 

Yes Yes – all are  

If a lock is required a standard RADAR lock may be 
fitted. Keys should be made available from the 
building reception. 

No N/A  

Two coat hooks at 1200mm and 1700mm above 
floor level are desirable. 

Yes One in place for pupil who needs it currently  This needs to be considered on an 
as and when basis 

Circulation    

A minimum clear circulation width of 1200mm 
should be provided and maintained. 

Yes Yes  

In large open plan areas routes should be defined. Yes Yes  

Means of Escape    

A risk assessment and planned means of escape 
should be in place for wheel chair users. 

Yes Yes PEEPS in place for all vulnerable 
persons 
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5. Monitoring and Review 
In reviewing and revising the Accessibility Plan, we will use the variety of information gathered 

during its operation and incorporate the lessons learnt from its implementation, to review our 

approach and to ensure that subsequent actions plans are more effective. This will include due 

consideration of legislative developments and national, regional and local best practice 

recommendations. 

 

6. Relevant Policies and Documentation  
This policy should be read in conjunction with these documents:  

• Safeguarding Pupils Policy and associated documents 

• Equality and Diversity Policy 

• Inclusion Policy 

• Behaviour Policy 

• Anti-bullying Policy 

• Learning and Teaching Policy 

• Special Educational Needs Policy 
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Appendix 1: Disability Discrimination Act 
 

Who has rights under the law? 

The Equality Act 2010 replaced all existing equality legislation, including the Disability 

Discrimination Act. The effect of the law is the same as in the past, meaning that 

“schools cannot unlawfully discriminate against pupils because of sex, race, disability, 

religion or belief and sexual orientation”. According to the Equality Act 2010 a person 

has a disability if: (a) He or she has a physical or mental impairment, and (b) The 

impairment has a substantial and long-term adverse effect on his or her ability to carry 

out normal day-to-day activities.  

 

How is this different from Special Educational Needs (SEN)? 

A disability might give rise to a learning difficulty that calls for special educational 

provision to be made. The SEN Framework is there to identify and meet any additional 

educational needs of children. The duties under the Disability Discrimination Act (DDA) 

are there to ensure that disabled pupils are not discriminated against. Many, but not all, 

children who have SEN will also be defined as having a disability under the DDA. 

Similarly, not all children with a disability will have special educational needs.
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Appendix 2: Accessibility Action Plan 

 

Objective Strategy Success criteria Timescale Resources / Finance  

Outdoor environment 

Disabled parking • Disabled parking bays are in 

place but not signed – signage 

needs to be painted 

Access is clear to see December 2021 Part of the build 

programme 

Classroom area 

Ensure that pupils and staff 

are able to see screens 

▪ Blinds to be fitted in the refurbished 

section of the school 

All areas have correct window 

covering 

December 2021 Part of the original 

build programme 

Access 

Additional security needed 

for individual pupil 

• One pupil is likely to run from 

school and leave the facility 

• High level button installed to 

prevent the fire doors being 

used as an exit route 

Child has no exit route December 2021 Nick Tompkins (OCC) to 

fund 

 


