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Together we love and respect. We are creative, we are determined, 

we are confident, we are kind. 
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The Lord God made all kinds of beautiful trees grow there and 

produce good fruit with seed in it according to their kinds and God 

saw that it was good. Genesis V1&2 
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Aims - Intent 

 
St Blaise has high expectations of its pupils. The values of the school underpin all that 
we do – Together we love and respect.  We are creative, we are determined, we are 
confident and we are kind. 
 
Guiding this policy is the principle we will look to the learning environment and 
children’s social and emotional needs to support learning behaviour: Some children 
will need an adapted approach to behaviour management – we have to understand 
our pupils. 
 
 
 
We believe that:  

• pupils have the right to learn and staff have the right to teach without threat or 
fear of significant disruption or interruption. 

• all members of the school community should be respected and free from 
discrimination of any sort, promoting social inclusion. 

• pupil behaviour and discipline at school is fundamental to raising standards of 
educational achievement and attainment. 

• in all aspects of behaviour management, the safety and dignity of all concerned 
is of paramount importance. 

• Pupils have the right to a voice and an opportunity to support the development 
of policy and changes 

• Pupils have to learn how to voice and regulate their feelings  

• Some children will need an adapted approach to behaviour – we have to 
understand pupils 

 
This school policy is written regarding the Governors’ Statement of General Principles 
and OCC’s positive handling and behaviour guidelines. It is hoped this policy will enable 
parents, pupils and staff to accept a shared responsibility for the behaviour of pupils at 
our school. 
 

1. Principles we will: 
• make expectations of acceptable behaviour clear to all, encouraging a sense of 

self-discipline and responsibility. 

• foster high self-esteem in pupils; recognising that this leads to positive and 
responsible behaviour. 

• promote good behaviour by rewarding success and giving praise for effort and 
achievement; helping all children fulfil their potential. 

• help all pupils acquire good social and emotional literacy – regardless of their 
need. Ensure inclusion at all times 

• ensure rewards and sanctions are clear and used consistently.* 

• promote good relationships with parents so that children can see that key 
adults in their lives share common aspirations. 

• manage pupils’ behaviour in the safest way possible. 

• foster a shared sense of pride in St Blaise. 
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*With regard to consistency please see the needs of SEND pupils in section 9 

 
 

Implementation 

Our Code of Conduct - ‘School Rules’ - suggested by the children and linked to our 

Christian Values: 

Kind hands 
Kind feet 
Kind words 

…is the school’s framework for Good Behaviour. 

 

It is the collective responsibility of everyone in our school to work within this code and 
is the reason why it is reviewed with staff and pupils annually. 
 
All staff and governors are committed to inclusion and aim to create a positive climate 
where all members of the school community thrive. We endeavour to: 

• understand children’s individual circumstances and triggers; to de-escalate 
situations so that children can be helped to make appropriate choices. 

• model and encourage positive and responsible behaviour. 

• support children to repair and rebuild relationships. 
 

2. Good Relationships 

Fostering good relationships is vital to the success of our school: 
✓ All adults being role models of our school values – love, respect, creativity, 

determination, confidence and kindness 
✓ by ensuring pupils are engaged by the enthusiasm and skill of the teacher and 

support staff who use a variety of teaching methods to inspire children 
✓ through an appropriate learning environment that is well-organised 
✓ involving pupils in their learning 
✓ through judicious use of praise 
✓ by nurturing self-esteem; focusing on the ‘act’ not the child 
✓ being aware of the ‘rights of the child’ 

• to be treated fairly 

• to have their problems and complaints listened to 

• to be involved in decisions about their learning 

• never to have their time wasted. 
 

3. Rewards 
Rewards for all pupils should be used frequently. Praise and other rewards enhance all 
pupils’ self-esteem and are as important for pupils who are good role models, as well 
as for those whose behaviour is more challenging. All staff should make use of the 
following: 

✓ Specific, verbal praise (you have been determined with…, I like the way…) 
✓ Entries on Achievement Cards 
✓ Sharing work with other staff and pupils 
✓ Speaking to parents at the end of the day when pupils are collected or by 

phone 
✓ Class reward systems 
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✓ Shine Time book 
✓ House team points for lunchtime behaviour 
✓ Kindness tokens (Launching Oct 2021) 

 

3.1 Achievement Cards  

Each pupil has a Personal Achievement Card. Pupils are given praise for good quality 

work, good behaviour, helping others etc. Pupils take pride in their cards and staff 

should endeavour to write on them regularly. 

• Details are written on the cards and initialled by the teacher. 

• Pupils take ownership of the cards and are responsible for their safety. 

• When a card is complete the child 
A) goes to see the Headteacher (post-COVID regulations) 
B) Posts the achievement card in the achievement card post box which will be 

located in the hall 
Card 1 and 2 will gain a bronze then silver sticker 
Card 3 will be a gold sticker on the card and a gold star badge 
Card 4 – diamond – Headteacher’s tea party at the end of the school year 
All cards will be presented in a worship  
Card 5 – platinum – gift from the treasure chest 

 

3.2 Shine Time Book 

The Shine Time Book is a celebration of the week’s successes. It is kept in the entrance 
hall for everyone to see and is shared during Friday sharing worship. All staff must 
make every effort to make sure that their class is represented in this book. The entries 
must be made by the Friday.  
 

3.3 House Teams 

Teams are based on famous British people who have an interest in STEM 

 

Pupils are placed with brothers and sisters when they enter school so that teams have 
a family feel. 

During lunchtimes, classes are seated in house teams where there is a culture of 
supporting one another (after Oct 2021 due to building works) 

When sitting in house teams at lunch, points will be given by lunchtime staff and staff 
bringing pupils into the hall. These will be marked on the posters in the hall. Each week 
the winning house will have a top table award where they will have table-cloth, 
flowers, juice etc. 

3.4 Class Reward Systems 

All classes have a class tree. Leaves/hearts are put on the tree when children 

demonstrate the school values. Sometimes peers may wish to recommend their class 

for a heart/leaf. 

When a class has filled their tree there will be an age and stage appropriate reward. 
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3.4 School Reward Systems 

Whole school focus on kindness 2021-22 – children can earn kindness tokens (wooden 
hearts) that they will put in a frame in the hall. Kindness tokens will be given for any 
acts of kindness, pupil to pupil, pupils to adult, visitors etc. Anyone can give kindness 
tokens to the children. Hearts will be given to all adults. Oak class will fill their own jar 
then add it to the school picture. 

4. Consequences 

Pupils sign up to mutually-agreed class rules at the beginning of each year or term (age 

and stage appropriate), understanding the need to work together so that everyone can 

learn. Consequences of not following the school and class rules are made clear. 

 

Consequences of my behaviour 

A reminder of expectations and how to behave – this is when pupils are invited to turn 

situations round 

 

Verbal warning 1– (name on the board, Poplar/Beech/Willow/Maple) 
 

Class teacher/TA’s will speak to a parent/carer 

 

Anyone breaking the School Code of Conduct and purposefully breaking these rules 

will be given a red card         

 

A restorative conversation takes place with the child at lunchtime or the end of the 

day  

(these will not be taken into the next day – they are used to create change and an 

understanding of personal responsibility) 

   

Red cards will always be shared with parents 

        

If behaviour continues, several red cards etc then staff will speak to Mrs Leach who 

will engage with the pupils and the parents, behaviour contracts/agreements may be 

put in place. 

 

Extreme behaviour 

If there is a serious breech/es of the school code or unsafe behaviour this may result in 
fixed term expulsion or in-depth work with families and the local authority. More 
information can be found in the expulsion policy. 
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At all times class teachers should fully involve parents and meet to help 
understand any issues. The consequences may not apply to all children – 
please ensure that the needs of individuals are met. 
 

5. Restorative Approaches 

As a school we strongly believe that effective relationships are at the heart of all we 
do. We encourage everyone to take responsibility for their actions and to own the 
solutions to conflict and problems. When dealing with pupils, staff, parents and other 
members of our community, we expect all staff to be proactive in using a restorative 
approach in all that they do. 

When dealing with situations we use very specific language and expect that all parties 
are included in the discussion. We call the process ‘Time to Talk’ and when several 
parties are involved, we encourage the group to sit in a circle and discuss: 

*What happened? 
*How did this make people feel? 
*What should we do to put things right? 
*How can we do things differently in the future? 
 

Not all children will feel able to cope with this process. Staff are on hand to ensure that 
they provide the support for incidents as needed. They may have to act as a go 
between. 

Younger children are guided through these questions, whilst older children are trained 
to initiate and use the script. 

6. Dining Hall behaviour 

It is expected that pupils will behave in a sensible, kind and quiet manner. Pupils will sit 
in their House Teams – seating plans will be pre-organised.  Year 6 pupils will support 
pupils on the table by: 

• Serving drinks 

• Supporting younger pupils to become increasingly independent 

• Helping to tidy up 
 

The dining hall will have limited noise levels, classical music will play if suitable. House 
points will be given by all staff for good manners, kindness, tidiness and readiness.  
Grace will be said at the start of lunch. 

7. Playground behaviour 

Expectations will be high. Zones of Regulation language to be used to demonstrate a 
readiness to play.  Pupils will have more space and designated activity areas. 
Equipment must be used correctly and considerately – staff have a duty to support 
children to do this. All equipment must be returned to the sheds. A five-minute 
warning will be given to support tidying up. Staff must ensure that their areas are 
clean and tidy. 



Behaviour Policy, October 2021, page 7/13 

Year 5 will be playground leaders – Kelly will manage them and the playground area. 

At the end of breaktimes a whistle will sound. One for standstill and one for line up.  

6. Screening and Searching a Pupil 

The searching of a pupil or a pupil’s belongings will only happen if there is a perceived 
threat to pupils or staff. The pupil’s parents/carer will be contacted and asked to come 
to school. Pupils will be required to turn out their pockets or bags with the 
parent/carer present. If parents are not available, another member of staff will be 
present. If any argument/dispute occurs, the Headteacher has the option to call for 
police assistance. 

 

7. Physical Intervention 

As a general rule, nobody has the right to touch, hold or contain another person. 
However, any member staff can and should make a physical intervention with a child 
in certain circumstances in order to fulfil their duty of care. ‘The decision on whether 
or not to physically intervene is down to the professional judgement of the staff 
member concerned and should always depend on the individual circumstances.’ 1 
 
We follow the DfE Use of reasonable force guidelines (July 2013) and the Children’s Act 
1996 & 2004 Education and Inspections Act 2006 

• Is it reasonable? 

• Is it proportionate? 

• Is it necessary? 

• Is it in the child’s best interests? 
The circumstances are based on whether there is a foreseeable risk that the children 
will: 

• harm themselves 

• harm others 

• damage property 

• act in a way that is prejudicial to the maintenance of good order and discipline 
of St Blaise School or among any of its pupils. 

 
For example, staff may use reasonable force to: 

• ‘remove disruptive pupils from the classroom where they have refused to follow 
an instruction to do so; 

• prevent a pupil behaving in a way that disrupts a school event or a school trip or 
visit; 

• prevent a pupil leaving the classroom where allowing the pupil to leave would risk 
their safety or lead to behaviour that disrupts the behaviour of others; 

• prevent a pupil from attacking a member of staff or another pupil, or to stop a 
fight in the playground; and 

• restrain a pupil at risk of harming themselves through physical outbursts.’2 

 
In using reasonable force, it is anticipated this might include: 

• leading a pupil by the arm; 
 

1 DfE Use of reasonable force guidelines (July 2013) p. 4 

2 DfE Use of reasonable force guidelines (July 2013) p.5 
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• standing in a pupil’s way, forming a physical barrier; 

• holding back a pupil e.g. restraining a pupil from fighting. 
 

Planned physical intervention may be part of a pupil’s Positive Handling Plan. Plans are 
in place for a number of children and are accompanied by appropriate risk 
assessments. In order to provide our duty of care to pupils and staff all teaching 
members of staff will have Team Teach training as soon as possible after starting 
work at St Blaise. Please see the OCC Model Policy for Positive Handling. 
 
Other physical contact with pupils 
‘It is not illegal to touch a pupil. There are occasions when physical contact, other than 
reasonable force, with a pupil, is proper and necessary. Examples of where touching a 
pupil might be proper or necessary: 

• holding the hand of the child at the front/back of the line when going to 
assembly or when walking together around the school; 

• when comforting a distressed pupil; 
• when a pupil is being congratulated or praised; 
• to demonstrate how to use a musical instrument; 
• to demonstrate exercises or techniques during PE lessons or sports coaching; 

and  
• to give first aid.’3 

 

8. Recording and Review 

All incidents will be reviewed so that school procedures and Individual Plans can be 
adjusted and adapted if necessary. Minor incidents will be recorded in an Individual 
Pupil’s Behaviour Book. 
 
All incidents involving use of control or restraint will be reported to the Headteacher 
and a full explanation of events given to parents and carers. 
 
Holds such as T-wrap are recorded in a Bound Book, kept in the administrator’s office. 
The Headteacher will decide if an electronic PVA (Physical, Verbal Abuse) form should 
be sent to OCC. This will occur if, for example, a pupil or member of staff have been 
injured. Parents will always be informed and Behaviour Plans revisited. 
 

9. Social, Emotional, Mental Health (SEMH), Behavioural Difficulties 
(EBD) and Special Educational Needs and Disabilities (SEND) Pupils 
 
Pupils with Special Educational Needs may require different approaches, rewards and 
sanctions in order to support their behavioural needs. These will be outlined in their 
Individual Educational/Healthcare Plans. Therefore, there may be occasions when 
consistency in approach to sanctions and rewards is seen to be ‘unfair’ by pupils and 
parents. Where appropriate, these apparent inconsistences should be explained to 
peers and parents. 
 

 
3 DfE Use of reasonable force guidelines (July 2013) p.8 
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• Pupils who have recurrent and regular behavioural difficulties are assessed 
against criteria in the Special Educational Needs Handbook to see whether they 
have specific difficulties. 

• When a pupil has recognised EBD, risk assessments and behaviour plans are 
drawn up in line with the requirements of the Code of Practice. 

• Plans are regularly reflected upon, discussed and altered in line with the needs 
of the child and their family. 

• Support may need to be bought in from the EP, Behaviour Support Service and 
SENSS team. Applications for further specific funding may also be necessary. 

 

Pupils with Autistic Spectrum Disorder (ASD) 

Pupils with ASD have very specific and often different needs to other pupils. The 
support needed for good behaviour will be outlined in pupils’ passport plans. All staff 
will be made aware of these plans and how they can be supported. 
 
The needs of pupils with autism will be communicated to all pupils and parents to 
develop their understanding and gain their support, this work requires parents to work 
with school. We work closely with the SENSS team who will offer support and advice.  
 

10. The power to discipline beyond the school gates 

Incidents occurring on the school minibus or on school visits are treated as if on school 
premises. 
 
If there is misbehaviour or bullying outside the school gates that is either witnessed by 
a member of staff or reported to school, the incident will be dealt with appropriate to 
the severity of the incident. This may include discussion with parents, reporting events 
to safeguarding authorities and reporting events to the police. 

 

11. Expulsion  

In the unlikely event of the scope of this document being exceeded (incidents of a 
serious nature where children are thought to continue to present a danger to either 
themselves or to the health and safety of other pupils) a fixed term or a permanent 
exclusion may be considered and enforced by the Headteacher and Governors. In 
these cases, the Exclusion Policy will be followed. 

 
12. Role of the Governing Body 

As part of their overall responsibilities, the Governing Body will ensure that the school 
complies with its duty to promote positive behaviour, ensuring that pupils have the 
right to learn and staff have the right to teach, without threat or fear of significant 
disruption or interruption. 
 
It is the responsibility of the Governing Body to monitor the effectiveness of this 
policy. The Governing Body does this by: 

• ensuring the policy complies with the Governors’ Behaviour Principles; 

• monitoring information and data about racial and other incidents e.g. 
homophobia, bullying; 

• monitoring the number of exclusions; 

• monitoring the effectiveness of Behaviour Strategies; 
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• monitoring PVA reports; 

• ensuing they have a proper understanding of legislation and guidance relating 
to Physical Intervention and their duty of care to both pupils and staff; 

• acting on any complaints immediately. 
 

13. Monitoring and Review 

• The Headteacher will report any racist or other incidents to the Governing Body 
in the termly Report to Governors, together with any exclusions and reports of 
bullying. 

• This policy is a working document. It is therefore subject to change. 

• This policy will be reviewed annually by the whole school team. 

• Pupils will be encouraged to engage in decision making or consultation about 
issues that affect the quality of their learning and wellbeing and the impact the 
Behaviour Policy has on the school and wider community. 

 

14. Relevant Policies and Documentation  

This policy should be read in conjunction with these documents: 

• Governors’ Statement of General Principles regarding behaviour 

• OCC Policy on Positive Handling 

• Anti-bullying Policy 

• E-safety Policy 

• Expulsion Policy 

• Child Protection and Safeguarding Policy 

• Inclusion and Special Educational Needs Policies 

• Equality and Diversity Policy 

• Allegations of Abuse against teachers and other staff 

• Allegations of abuse Peer on Peer 

• Health and Safety Policies 
 
Appendices 

1. Restorative meeting form 
2. Achievement card template 
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Appendix 1 

 

Name  Date  

 
Love  Respect  Peace  Not following 

instructions 

 Work related  Disrespectful  Walking 

out 

 

 

What happened? 

 

 

 

 

 

 

 

 

 

Next step 
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Appendix 2 
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Appendix 3 

Personal Achievement Record 
         Name ……….........................Year group                                  Card 

 Date Detail of achievement Teacher’s 
signature 

1    

2    

3    

4    

5    

6    

7    

8    

9    

10    

11    

12    

13    

14    

15    

16    

17    

18    

19    

20    

21    

22    

23    

24    

25    

 


