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1. Introduction 
 

This policy is underpinned by our mission statement and School Christian Values: 
Love, Respect, Creation, Creativity, Peace, Determination 

 

This policy covers our school’s approach to Personal, Social and Health Education (PSHE), including 

relationships. It was produced by the staff of St Blaise School, through consultation with governors 

and the PSHE Association. 

 

Parents and carers will be informed about this policy through the school website. Copies will also 

be available from the office. This policy should be read in conjunction with the Relationships and 

Sex Education (RSE) Policy, which contains detailed information on the Statutory Guidance for RSE 

(DfE 2019). 

 

2. Aims 

Our school aims to enable children to: 

• challenge themselves to reach their full potential 

• receive an engaging purposeful education of the highest quality 

• learn in a safe and caring environment 

• develop a sense of ownership and belonging to the community 

• grow together in Christian faith and spirituality 

 
We will achieve the above aims in an environment that: 

• displays a distinctive Christian character 

• works in partnership with parents and carers 

• is inclusive of all 

 

3. Creating a safe and supportive environment 

PSHE education works within pupils’ real-life experience. We will create a safe and supportive 

learning environment by: 

• establishing clear ‘ground rules’ 

• making sure that children and adults understand that matters will remain confidential 

unless a child is at risk of harm 

• all staff having due regard for the School Safeguarding Policy and how to proceed if a child 

is vulnerable or ‘at risk’. Such pupils will be offered appropriate support: this may be 

through pre-teaching activities, having the opportunity to withdraw, or by having time to 

talk to a known adult and safeguarding lead. 

 

4. Scheme of work 
Our scheme of work has been developed using:  

• PSHE Association materials 

• SEAL and Family Links resources 

• No Outsiders in Our School materials 

• Christian Values Scheme (linking to RE and Worship) 

• and with regard to British Values teaching 
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The following PSHE themes provide the main framework:  

• Health and wellbeing 

• Relationships 

• Living in the wider world 
 

PSHE will include a timetabled lesson and a weekly class-based assembly, including an act of 

worship, on the chosen PSHE theme. Informal circle-times also support the PSHE programme. Staff 

will also react to the needs of their class. Additional sessions may be needed following personal, 

local or national events. 

 

What are the aims and objectives of our programme? 

The overarching aim for PSHE education is to provide pupils with: 

• accurate and relevant knowledge 

• opportunities to turn that knowledge into personal understanding, acceptance and 

tolerance 

• opportunities to explore, clarify and, if necessary, challenge, their own and others’ values, 

attitudes, beliefs, rights and responsibilities 

• the skills, language and strategies they need in order to live healthy, safe, fulfilling, 

responsible and balanced lives 

 

Learning Outcomes 

The learning outcomes of our programme will enable pupils to: 

a. Consider identity (personal qualities, attitudes, skills, attributes and achievements and 

what influences these). 

b. Understand relationships (including different types and in different settings). 

c. Recognise healthy (including physically, emotionally and socially) balanced lifestyles 

(including within relationships, work-life, exercise and rest, spending and saving, and diet). 

d. Identify risk, assess then manage risk (rather than simply the avoidance of risk for self and 

others) and safety (including behaviour and strategies to employ in different settings). 

e. Understand and respect diversity and equality (in all its forms). 

f. Gain a knowledge of rights (including the notion of universal human rights), United Nations 

Convention – Rights of the Child, responsibilities (including fairness and justice) and 

consent (in different contexts). 

g. Build up the skills of change (as something to be managed) and resilience (the skills, 

strategies and ‘inner resources’ we can draw on when faced with challenging change or 

circumstance). 

h. Understand power (how it is used and encountered in a variety of contexts including 

persuasion, negotiation, and ‘win-win’ outcomes, and bullying). 

i. Consider careers (including enterprise, employability and economic understanding). 
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5. Equality and Diversity 

We promote the needs and interests of all pupils, irrespective of gender, culture, ability or aptitude 

by echoing our diversity statement in our teaching and learning culture. We will use PSHE 

education as a vehicle to address diversity issues using the scheme No Outsiders in Our Classrooms. 

 

 

 

 

Teaching will take into account the ability, age, readiness, and cultural backgrounds of our children. 

We will ensure children with English as a second language access fully PSHE education provision. 

We promote social learning and expect our pupils to show a high regard for the needs of others by 

listening to each other, respecting confidentiality and respecting our school code of conduct, “Kind 

Hands, Kind Feet, Kind Words”. 

 

 

6. Complaints Procedure 

Complaints regarding any aspect of the school’s work, curriculum provision and achievement and 

progress of pupils should be raised in the first instance with the child’s teacher. If this fails to 

provide a satisfactory answer then the issue should be brought to the attention of the 

Headteacher. Further, parents may wish to take their complaint to the Governing Body. This may 

be done through the Governor with responsibility for SIAMS (Statutory Inspection of Anglican and 

Methodists Schools) or the Chair of Governors. Finally, there is a complaints procedure which 

involves the Local Education Authority, details of which may be obtained from the school office. 

 

7. Review 

This policy is a working document. It is therefore open to change and restructure, as and when 

appropriate. 

 

It is the responsibility of the Lead and Deputy Lead Governors for Learning and Teaching to monitor 

and uphold the policy and report to Full Governing Body Meetings. 

 

8. Relevant policies and documentation 

This policy should be read in conjunction with these documents: 

• PSHE Scheme of Work and Sex Education Scheme of work 

• RSE Policy 

• Equality Policy and Equality Plan 

• Anti-Bullying Policy 

• Learning and Teaching Policy 

• Curriculum and Assessment Policies 

• SMSC (Spiritual, moral, social & cultural) & British Values Policy 

• Inclusion Policy 

• Safeguarding and Child Protection Policy 

Celebrating Diversity 

St. Blaise provides inspiration through Christian values 

 enabling all to become the best that they can be. 
 

St Blaise Church of England Primary School welcomes everyone from every background 

and culture. Our Christian values ensure we take steps to prevent and tackle all kinds of 

bullying. 

 


