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St Blaise provides an inspirational environment where Christian values flourish                                                                      

enabling all to become the best that they can be 
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Aims 

The Headteacher and the Governing Body of St Blaise are committed to the provision of a broad and 
balanced curriculum for all pupils. They are also responsible for promoting good behaviour and 
discipline on the part of the whole School community and for securing an orderly and safe 
environment for pupils and staff in order to ensure that the curriculum is delivered and pupils are 
able to realise their full potential. 

 
This policy outlines key principles on which our provision is based. It references statutory 
documents, where detailed and specific DfE procedures may be found and followed in the event that 
an exclusion is deemed to be the only option for a ‘serious breach of the school’s behaviour policy; 
and where allowing the pupil to remain in school would seriously harm the education or welfare 
of the pupil or others in the school.’ from Annex 1 

  
Key principles 

1. St Blaise prides itself on its Inclusive Provision and the decision to exclude a pupil, will only 
be taken after all other avenues and options have been exhausted; and after a full 
investigation of events precipitating the need to consider exclusion.  

2. In our small school we know our pupils and their families well; underlying causes, or 
circumstances which may adversely affect pupils’ behaviour, when made known to us, will 
always be taken into consideration. We are also mindful of research and DfE guidance, 
which outlines the vulnerable groups at greater risk of exclusion. 

3. Where a pupil is at risk from exclusion a ‘plan of support’ will detail the communication with 
parents/carers and detail any involvement of appropriate external agencies. All staff will 
made aware of support strategies contained within the plan.  

4. It is anticipated, if an exclusion becomes necessary, it is likely to be for a fixed period of a 
half-day or full day. Lunchtime exclusions are counted as half-day exclusions. If the same 
pupil is excluded for a fixed time on more than three occasions in one term (3 terms in 
school year) reference will be made to the DfE statutory guidance to ensure procedures are 
followed (See appendix reference). 

5. Only the headteacher can make the decision to exclude a pupil (Ed Act 1996) and this must 
be on disciplinary grounds. If an incident occurs in the headteacher’s absence, every effort 
by the senior teacher in charge will be made to contact the headteacher. If this fails, the 
senior teacher in charge will contact the parents/carers and ask for their support in school, 
or in the interests of safety parents may choose to take their child home. 

6. In the event an exclusion becomes necessary parents/carers will be consulted fully and 
made aware of the reasons. A subsequent meeting will be arranged to discuss existing action 
plans on the child’s return to school; or to form a new plan should none be in place. If 
appropriate, consideration for a multi-professional assessment will be made. All actions will 
be to ensure appropriate support is put in place; thus reducing the risk of such an event 
happening again.  

7. We cannot foresee an event which would necessitate consideration of permanent exclusion; 
however, should this arise all procedures outlined by the DfE (annex ref 1.) will be 
stringently followed. 

Role of the Governing Body  

1. Governors will monitor all exclusions through the role of the Inclusion Governor, reporting 
to the FGB. 

2. Governors will ensure statutory guidance is followed and will ensure parents/carers 
understand their rights and are supportive of decisions made and procedures followed. They 
will ensure parents/carers are aware they can ask to discuss the matter further with the 
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Governors’ Disciplinary Committee (this is a committee made up of three governors who are 
not known to the parent) and inform them of procedures for making a formal complaint.    

Review 

This policy is a working document. Therefore, it is open to change and restructure as and when 
appropriate. Its current format is to ensure the most recent legislation is always followed. 

Relevant Policies and Documentation  

This policy should be read in conjunction with these documents: 

 Behaviour and Anti-bullying Policies 

 Equality and Diversity Policy 

 Safeguarding Pupils    

 Inclusion policy 

 Special Educational Needs and Disability Policy 
 
Annex1. Statutory Guidance June 2012  www.education.gov.uk  Reference: DFE-57501-2012 

 
Exclusion from maintained schools, Academies and pupil referral units in England  
A guide for those with legal responsibilities in relation to exclusion  
 
Key summary points from the above document are as follows: 
 
1. Good discipline in schools is essential to ensure that all pupils can benefit from the opportunities provided by education. 
The Government supports head teachers in using exclusion as a sanction where it is warranted. However, permanent 
exclusion should only be used as a last resort, in response to a serious breach, or persistent breaches, of the school's 
behaviour policy; and where allowing the pupil to remain in school would seriously harm the education or welfare of the 
pupil or others in the school.  

2. The decision to exclude a pupil must be lawful, reasonable and fair. Schools have a statutory duty not to discriminate 
against pupils on the basis of protected characteristics, such as disability or race. Schools should give particular 
consideration to the fair treatment of pupils from groups who are vulnerable to exclusion.  

3. Disruptive behaviour can be an indication of unmet needs. Where a school has concerns about a pupil’s behaviour it 
should try to identify whether there are any causal factors and intervene early in order to reduce the need for a 
subsequent exclusion. In this situation schools should give consideration to a multi-agency assessment that goes beyond 
the pupil’s educational needs.  

4. Schools should have a strategy for reintegrating pupils that return to school following a fixed period exclusion, and for 
managing their future behaviour.  

5. All children have a right to an education. Schools should take reasonable steps to set and mark work for pupils during 
the first five school days of an exclusion, and alternative provision must be arranged from the sixth day. There are obvious 
benefits in arranging alternative provision to begin as soon as possible after an exclusion.  

6. Where parents dispute the decision of a governing body not to reinstate a permanently excluded pupil, they can ask for 
this decision to be reviewed by an independent review panel. Where there is an allegation of discrimination (under the 
Equality Act 2010) in relation to a fixed-period or permanent exclusion, parents can also make a claim to the First-tier 
Tribunal (for disability discrimination) or a County Court (for other forms of discrimination).  

7. An independent review panel does not have the power to direct a governing body to reinstate an excluded pupil. 
However, where a panel decides that a governing body’s decision is flawed when considered in the light of the principles 
applicable on an application for judicial review, it can direct a governing body to reconsider its decision. If the governing 
body does not subsequently offer to reinstate a pupil, the panel will be expected to order that the school makes an 
additional payment of £4,000. This payment will go to the local authority towards the costs of providing alternative 
provision.  

8. Whether or not a school recognises that a pupil has special educational needs (SEN), all parents have the right to request 
the presence of a SEN expert at an independent review panel. The SEN expert’s role is to provide impartial advice to the 
panel about how SEN could be relevant to the exclusion; for example, whether the school acted reasonably in relation to 
its legal duties when excluding the pupil.  

9. Excluded pupils should be enabled and encouraged to participate at all stages of the exclusion process, taking into 
account their age and understanding. 
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Annex 2.  
http://schools.oxfordshire.gov.uk/cms/content/exclusion-documents 
 
This web link directs to the OCC guidance page.  Documents include ; Model letters and procedural documents 

http://schools.oxfordshire.gov.uk/cms/content/exclusion-documents

