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Aims 
St Blaise has high expectations of its pupils.  The ethos of the school is based on the shared 
Christian values of love, respect, creation and creativity, determination and peace.   
We believe that:     

 pupils have the right to learn and staff have the right to teach without threat or fear 
of significant disruption or interruption.  

 all members of the school community should be respected and free from 
discrimination of any sort, promoting social inclusion. 

 Pupil behaviour and discipline at school is fundamental to raising standards of 
educational achievement and attainment.  

 in all aspects of behaviour management, the safety and dignity of all concerned is of 
paramount importance. 

 
This school policy is written with regard to the Governors’ Statement of General Principles 
and OCC’s positive handling and behaviour guidelines. It is hoped this policy will enable 
parents, pupils and staff to accept a shared responsibility for the behaviour of pupils at our 
school. 
 

Principles: we will  

 make expectations of acceptable behaviour clear to all, encouraging a sense of self-
discipline and responsibility. 

 foster high self-esteem in pupils; recognising that this leads to positive and 
responsible behaviour. 

 promote good behaviour by rewarding success and giving praise for effort and 
achievement; helping each child fulfil their potential. 

 help all pupils acquire good social and emotional literacy through a variety of PSHE 
programmes. 

 ensure rewards and sanctions are clear and used consistently. 

 promote good relationships with parents so that children can see key adults in their 
lives share common aspirations. 

 manage pupils’ behaviour in the safest way possible. 

 foster a shared sense of pride in St Blaise. 
 

The Framework for Good Behaviour  

1. The Code of Conduct – ‘School Rules’ (linked to Christian Values as suggested by the 

children) 

 The Code of Conduct is:  
 

Love one another 
Be respectful 
Be peaceful 
 
It is the collective responsibility of everyone in our school to work within this code. 

 The Code of Conduct is reviewed with staff and pupils annually.   
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 All staff and Governors are committed to inclusion and aim to create a positive 
climate where all members of the school community thrive. We endeavour to:  

i. understand children’s individual circumstances and triggers; to de-escalate 
situations so that children can be helped to make appropriate choices. 

ii. model and encourage positive and responsible behaviour. 
iii. support children to repair and rebuild relationships. 

 
2. Good Relationships 

Fostering good relationships is vital to the success of our school.  We can do this: 
 through good models of adult behaviour- staff, parents, and volunteers 
 by ensuring pupils are engaged by the enthusiasm and skill of the teacher who uses a 

variety of teaching methods to inspire children 
 through an appropriate learning environment that is well-organised 
 involving pupils in their learning 
 through judicious use of praise 
 by nurturing self-esteem; criticising the ‘act’ not the child 
 being aware of the ‘rights of the child’ 

 to be treated fairly 

 to have their problems and complaints listened to 

 to be involved in decisions about their learning 

 never to have their time wasted. 
 

3. Restorative Approaches 

As a school we strongly believe that effective relationships are at the heart of all we do.  We 
encourage everyone to take responsibility for their actions and to own the solutions to 
conflict and problems.  When dealing with pupils, staff, parents and other members of our 
community, we expect all staff to be proactive in using a restorative approach in all that they 
do. 

When dealing with situations we use very specific language and expect that all parties are 
included in the discussion.  We call the process ‘Time to Talk’ and when several parties are 
involved we encourage the group to sit in a circle and discuss: 
 
*What happened? 
*How did this make people feel? 
*What should we do to put things right? 
*How can we do things differently in the future? 

Younger children are guided through these questions, whilst older children are trained to 
initiate and use the script.  

 4. Rewards 

 Specific, verbal praise should be used frequently 
 Entries on Achievement Cards 
 Sharing work with other staff and pupils 
 Speaking to parents at the end of the day when pupils are collected or by phone 
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5. Achievement Cards  

Each pupil has a Personal Achievement Card. Pupils are given praise for good quality work, 
good behaviour, helping others etc. Pupils take pride in their cards and staff should 
endeavour to write on them regularly. 
 
Details are written on the cards and initialled by the teacher.  

 Pupils take ownership of the cards and are responsible for their safety. 

 When a card is complete the child goes to see the Headteacher.  A comment and 
sticker will be put on the card. For every three cards gained pupils will have an 
additional reward, including visiting the Treasure Box. 

 New Achievement Cards are given out in Sharing Assembly on a Friday. 
 

6. Shine Time Book 

The Shine Time Book is a celebration of the week’s successes.  It is kept in the entrance hall 
and will be shared during Friday Sharing Assemblies.  
  

7. House Teams 

Teams are based on famous British scientists – Cox, Hawkin, Peake and Franklin. Pupils are 
placed, with brothers and sisters, when they enter school so that teams have a family feel. 
Pupils who are observed using the Code of Conduct will be given house colour buttons The 
team with the most buttons at the end of each long term will receive a house reward.  Each 
classroom and the kitchen have boxes of Tops. All staff are encouraged to give buttons to 
the children. 

8. Class Reward Systems 

Class Individuals Class 

Oak Pennies to spend in the 
shop 

Collect 10 x10p coins – reach £1 

Poplar Pennies to spend in the 
shop 

Collect coins to reach a target amount 

Willow Achievement cards Class marbles 

Maple Achievement cards Class marbles  

 

9. Consequences 

Consequences for inappropriate behaviour are made clear to pupils. Pupils are supported to 

change their behaviour so that the consequence routine stops. 

                                                                     Consequences  

Verbal warning 1 – (name on board – Willow/Maple) 

Verbal warning 2 (name ticked) 

 

Talk time (age/stage appropriate, with known adult) 
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Yellow card 

 

Red card (Lunchtime- CT to inform parents at the end of the day) 

 

3 red card forms – Head to contact parents 

 

Behaviour plan  

Instant red cards 

These will be given for swearing, intentional hurting or breaking of resources, spitting. 

Any unsafe behaviour may result in instant exclusion: please see the Exclusion Policy, only 
the headteacher is able to exclude pupils. 
 

10. Screening and Searching a Pupil 

The searching of a pupil or a pupil’s belongings will only happen if there is a perceived threat 
to pupils or staff.  The pupil’s parents/carer will be contacted and asked to come to school. 
Pupils will be required to turn out their pockets or bags with the parent/carer present. If 
parents are not available, another member of staff will be present.  If any argument/dispute 
occurs the Headteacher has the option to call for police assistance. 
 

11. Physical Intervention 

As a general rule, nobody has the right to touch, hold or contain another person. ‘However, 
any member staff can and should make a physical intervention with a child in certain 
circumstances in order to fulfil their duty of care. The decision on whether or not to 
physically intervene is down to the professional judgement of the staff member concerned 
and should always depend on the individual circumstances.’ 1 
 
We follow the DFE Use of reasonable force guidelines (July 2013) and the Children’s Act 1996 
& 2004 Education and Inspections Act 2006 

 Is it reasonable? 

 Is it proportionate? 

 Is it necessary? 

 Is it in the child’s best interests? 
The circumstances are predicted on whether there is a foreseeable risk that the children will: 

 Harm themselves 

 Harm others 

 Damage property 

 Act in a way that is prejudicial to the maintenance of good order and discipline of St 
Blaise School or among any of its pupils. 

 

                                                 
1
 DFE Use of reasonable force guidelines (July 2013) 
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For example staff may use reasonable force to 
 ‘remove disruptive children from the classroom where they have refused to follow an 

instruction to do so;  

  prevent a pupil behaving in a way that disrupts a school event or a school trip or visit;  

  prevent a pupil leaving the classroom where allowing the pupil to leave would risk their 
safety or lead to behaviour that disrupts the behaviour of others;  

 prevent a pupil from attacking a member of staff or another pupil, or to stop a fight in 
the playground; and 

 restrain a pupil at risk of harming themselves through physical outbursts.’ 1 

 
In using reasonable force it is anticipated this might include: 

 leading a pupil by the arm; 

 standing in a pupils’ way, forming a physical barrier; 

 holding back a pupil (eg restraining a pupil from fighting). 
 

Planned physical intervention may be part of pupils’ Positive Handling plans. These are in 
place for a number of children and are accompanied by appropriate risk assessments. In 
order to provide our duty of care to pupils and staff all members of staff will have Team 
Teach training and use these methods in good faith.   Members of staff awaiting training 
MUST not use these methods. Please see additional policy – Model Policy for Positive 
Handling. 
 

12. Recording and Review 

All incidents will be reviewed so that school procedures and Individual Plans can be adjusted 
and adapted if necessary. Minor incidents may be recorded in an Individual Pupil’s Behaviour 
Book.   
 
‘One-off’ incidents involving use of control or restraint will be reported to the headteacher 
and a full explanation of events to parents and carers.  
 
Holds such as t-wrap are recorded in a Bound Book, kept in the administrator’s office.  
Following a debrief staff, in conjunction with the Headteacher, will decide if an electronic 
PVA form should also be sent to OCC: for example, if a pupil or members of staff have been 
injured. Parents will always be informed and Behaviour Plans revisited. 
 
13. Other physical contact with pupils 
‘It is not illegal to touch a pupil. There are occasions when physical contact, other than 
reasonable force, with a pupil is proper and necessary.  Examples of where touching a pupil 
might be proper or necessary:  

• Holding the hand of the child at the front/back of the line when going to assembly or 
when walking together around the school;  

• When comforting a distressed pupil;  
• When a pupil is being congratulated or praised;  
• To demonstrate how to use a musical instrument;  
• To demonstrate exercises or techniques during PE lessons or sports coaching; and  
• To give first aid.’1 
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Emotional and Behavioural Difficulties (EBD) and SEND Pupils 

The needs of pupils with Special Educational Needs will always be met through procedures 
outlined in pupils’ Individual Educational / Healthcare Plans. 
 
Pupils who have recurrent and regular behavioural difficulties are assessed against criteria in 
the Special Educational Needs Handbook to see whether they have specific difficulties. 
When a pupil has recognised EBD, risk assessments and behaviour plans are drawn up in line 
with the requirements of the Code of Practice. The plans are regularly reflected upon, 
discussed and altered in line with the needs of the child and their family. 
 
Support may need to be bought in from the EP, Behaviour Support Service and SENSS team.  
Applications for further specific funding may also be necessary. 
 

Pupils with Autistic Spectrum Disorder 

Pupils with ASD have very specific and often different needs to other pupils. The support 
needed for good behaviour will be outlined in pupils’ Individual Healthcare Plans. All staff 
will be made aware of these plans and how they can be supported.  
 
The needs of pupils with Autism will be communicated to all pupils and parents to develop 
their understanding and gain their support. 
 

The power to discipline beyond the school gates 

Incidents occurring on the school minibus or on school visits are treated as if on school 
premises. 
 
If there is misbehaviour or bullying outside the school gates that is either witnessed by a 
member of staff or reported to school the incident will be dealt with appropriate to the 
severity of the incident.  This may include discussion with parents, reporting events to 
safeguarding authorities and reporting events to the police. 
 

Exclusion 

In the unlikely event of the scope of this document being exceeded (incidents of a serious 
nature where children are thought to continue to present a danger to either themselves or 
to the health and safety of other pupils) a fixed term or a permanent exclusion may be 
considered and enforced by the Headteacher and Governors. In these cases the Exclusion 
Policy will be followed. 

 
Role of the Governing Body 

As part of their overall responsibilities, the Governing Body will ensure that the school 
complies with its duty to promote positive behaviour, ensuring that pupils have the right to 
learn and staff have the right to teach, without threat or fear of significant disruption or 
interruption. 
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It is the responsibility of the Governing Body to monitor the effectiveness of this policy. The 
Governing Body does this by: 

 Ensuring the policy complies with the Governors’ Behaviour Principles 

 Monitoring information and data about racial incidents  

 Monitoring the number of exclusions  

 Monitoring the effectiveness of Behaviour Strategies 

 Monitoring PVA reports 

 Ensuing they have a proper understanding of legislation and guidance relating to 
Physical Intervention and their duty of care to both pupils and staff. 

 Acting on any complaints immediately. 
 

Monitoring and Review 

 The Headteacher will report any incidents of racism to the Governing Body in the 
termly Report to Governors, together with any exclusions and reports of bullying. 

 This policy is a working document. Therefore, it is subject to change.  

 This policy will be reviewed annually by the whole school team. 

 Pupils will be encouraged to engage in decision making or consultation about issues 
which affect the quality of their learning and well-being, and the impact the 
Behaviour Policy has on the school and wider community. 

       

Relevant Policies and Documentation  

This policy should be read in conjunction with these documents: 

 Governors’ Statement of General Principles with regard to behaviour 

 OCC Policy on Positive Handling 

 Anti-bullying Policy 

 Child Protection and Safeguarding Policy 

 Inclusion and Special Educational Needs Policies 

 Equality and Diversity Policy 

 Allegations of Abuse against teachers and other staff 

 Staff Handbook    

 Parent Handbook 

 Health and Safety Policy 

 Home School Agreement 

 E-safety policy 
 

 

 

 

 

 

 

 

 



Behaviour Policy 2017 

 

           9 

 

 

 

 

 

 

 

 

 

 

 

 

 


